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Introduction: The provision of optimal, high-quality
healthcare relies upon effective interprofessional teamwork,
wherein each discipline contributes unique skills to enhance
person-centred care. However, teamwork in itself is complex,
dynamic, and multifaceted [1]. Wherein success relies on
multiple factors (effective communication, cohesive dynamics,
collaborative working, etc.) aligning to enable optimal care
deliverance. Consequently, ineffective teamworking has
been evidenced to increase patient morbidity and mortality
to service wide failures in obstetric care [2-3]. Despite the
clear need to improve teamworking within healthcare, the

prioritisation of communication and teamworking skills
within medical education remains insufficient [4].

Methods: Interprofessional education involving midwifery
and medical students at undergraduate level is uncommon
in Scotland. An initiative has commenced to integrate
midwifery students into the current NHS/GGC undergraduate
medical obstetric and gynaecology simulation course. Within
the framework of the existing program, a high-fidelity, multi-
scenario, acute in-patient simulation, third-year midwifery
students have been invited to participate on a voluntary basis.
Scheduled between March-June 2024 across six sessions,
50 medical and 22 midwifery students will participate. The
objective of this scoping exercise is to assess the feasibility
of incorporating midwives into the course. Additionally,
analysing post-course surveys will allow future changes to be
influenced from student feedback.

Results: Incorporating midwifery students into the existing
program posed several challenges: adherence to regulations
set forth by universities and professional bodies as well as
recruitment of voluntary midwifery participants. Additionally,
course adaption had to equally provide a meaningful learning
event for midwifes while not compromising the existing
medical student learning. Retaining the course content while
adapting the structure (a), deliverance (b) and resources (c)
allowed the above to be achieved while additionally improving
fidelity. For example, but not limited to;

(a) Staggering candidate entrance into the scenario allowed
the midwife to complete an initial A-E assessment
assessment while ensuring an interprofessional
handover as the medic arrived. Dually creating key
learning moments for both parties while replicating
clinical practice.

(b) The embedded professional role changed from a qualified
practitioner to a senior support worker, maintaining
psychological safety while enabling the midwifery
student to take responsibility.

(c) Resourcing fetal heart monitoring and medication
administration equipment created practical work while
increasing fidelity.

Discussion: This is aimed at simulation educators working
within or wishing to commence interprofessional simulation
courses, particularly at undergraduate level. Aiming to foster
collaborative learning by presenting a detailed overview of
the scoping exercise, course feedback and key insights gained
from the evaluators.
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